ODUOR HENRY JOHN
 ADVOCATE
INTERNATIONAL LIFE HOUSE 
P.O.BOX 5833-00200
NAIROBI
Mobile: 0720591141
Email: ojhenryadvocates@gmail.com

30th June, 2016
To:
Chief Executive Officer,
Nation Media Group
NAIROBI                               
Dear Sir,

 RE:-  REDUNDANCY NOTICE
 The above refers and to your notice dated 30th June 2016 which becomes effective

 on the same day has been placed into our hands with our client Kenya Union of 

Journalist to write to you as follows:-
That our client is a crusader of the rights of the employees in the media industry and 

your said notice has infringed the rights of the employees working with Nation Media Group.
That you have not followed the procedure required when carrying out redundancy as 
provided for under Section 40 of the Employment Act which reads “ An employer shall not
 terminate a contract of service on account of redundancy unless the employer complies 
with the following conditions-

(a) Where the employee is a member of a trade union, the employer notifies the union to 
which the employee is a member and the labour officer in charge of the area where 
the employee is employed of the reasons for, and the extent of, the intended redundancy
 not less than a month prior to the date of intended date of termination on account
 of redundancy:

(b) Where an employee is not a member of trade union, the employer notifies the 
employee personally in writing and the labour officer:
(c) The employer has in the selection of employees to be declared redundant had due regard 
to seniority in time and to the skill, ability and reliability of each employee of the 
particular class of employees affected by redundancy:

(d) Where there is in existence a collective agreement between an employer and a trade 
union setting out terminal benefits payable upon redundancy, the employer has not placed 
the employee at a disadvantage for being or not being a member of the trade union:

(e) The employer has where leave is due to an employee who is declared redundant, paid 
off the leave in cash:

(f) The employer has paid an employee declared redundant not less than one month’s 
notice or one month’s wages in lieu of notice and;

(g) The employer has paid to an employee declared redundant severance pay at the rate 
of not less than fifteen days’ pay for each completed year of service.

The issue in this section 40 of the Employment Act can only be resolved through 
consultation between the two parties of which you have neglected and or ignored and
 continued to issue the illegal notice of less than a day.
It is important to note that it is not the Employees who have become redundant but it 
is your institution and redundancy is defined in Employment Act and The Labour Relations 
Act as follows:

“ The loss of employment, occupation, job or career by involuntary means though no fault 
of an employee, involving termination of employment at the initiative of the employer, 
where the services of an employee are superfluous and the practices commonly known as 
abolition of office, job or occupation and loss of employment”
Our client has also come to learn that it has been your tradition to issue notices as the one in
 issue without taking care of your employees and the act is not justified in law.

Our Mandatory instructions are to demand the immediate withdrawal of your said notice of which
 we hereby demand failure to which our client will take necessary legal action at your own risk 
and cost.

Further to the above our client request for a meeting to discuss the issue to enable the parties 
reach an amicable solution.

Kindly do revert to as soon as possible to enable us advice our client accordingly.

Kind regards

O.J. Henry (Advocate)
C.c Client
      Clifford Machoka ( Head of Corporate & Regulatoty Affairs)
      Cotu (K)
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